.. COLLECTIVE BARGAINING AGREEMENT

Between
 COOK COUNTY PHARMACY ASSOCIATION, CHICAGO JOINT BOARD,
: RETAIL, WHOLESALE & DEPARTMENT STORE UNION

LOCAL 200
ADMINISTRATIVE STAFF

And-

COUNTY OF COOK

 December 1, 2017 through November 30,2020 |

_ Effective 'ilpon Approval by the Cook County Board of Com‘missioners.

APPROVED BY THE BOARD OF
BOGK GOUHTY COMMISSIINERS

NOV 1 4.2018

2017-2020L0CAL 200 ADMINISTRATIVE STAFF -F




TABLE OF CONTENTS

: Subiect

2017-2020LCCAL 200 ADMINISTRATIVE STAFF — F

rArticle L Secfidn
PREAMBLE
I . RECOGNITION
11 Representation
1.2 - Union Membership
1.3 - Dues Check off
1.4 Religious Exemption
15, Inde_mniﬁcation
II DECLARATION OF PURPOSE AND AUTHORITY
‘OF THE COUNTY
2.1 ‘ Community Interest
2.2 County Authority
2.3 County Obligation
24 Employee Obligation
2.5 ' Um’_on and County Meetings
il HOURS OF WORK AND OVERTIME
3 - Purpose of Article
3.2 ‘Reguldr Work Periods
3.3 Overtime Pay '
3.4 Release Time
v - SENIORITY
4.1 Probationary Perjod
. 42 - Definition of Semorlty
43 Promotion and Assignments/Lay Off Preference
4.4 Reduction in Work Force
4.5 Return to Former Job
4.6 Seniority o
4.7 Termination of Seniority

PO RD = o e e R
. B

[38]

T L) W R B

AR AW W

.

SN O\ th Lh Lh L




TABLE OF CONTENTS
Continued)

Arficle Section Subiect

4.8
4.9

Transfer of Stewards
‘Evaluations

RATES OF PAY

5.1  Job Classifications/Rates of Pay .
5.2 New, Changed or Misclassifications
5.3  Classification and Grade Changes
54  Part-Time Employees

VI

6.1
6.2
6.3
6.4
6.5
6.6
6.7

VII

7.1
72
7.3
7.4
7.5

VIII

8.1
8.2
8.3
8.4
-85
8.6
8.7

© . 2017-2020LOCAL 200 ADMINISTRATIVE STAFF - F

HOLIDAYS

Regular Holidays
Eligibility

Working Holidays
Holidays in Vacations -
Failure to Report
Holiday Pay

Floating Day

VACATIONS

Eligibility

Eligibility Year

Vacation Accryal :
Vacatjon Preference and Scheduling
Accrued Benefits at Separation

WELFARE BENEFITS

Hospitalization Insurance - Employee Contributions
Sick Pay
Disability Benefits

- Life Insurance

Pension Plan
Dental Plan
Vision Plan

il

= 00 0 ~)

- E_

10

10
10

10

11
1

11

11
11

i1
12
12
12
12

12

12
13
13
14
14
14
14



TABLE OF CONTENTS
- (Continued)

Sl_xbiect

Article ' Section

8.8
8.9

IX

9.1
92
9.3

10.1
10.2 -
103
10.4
10.5
10.6 -
10.7
10.8
10.9°

Xl

11.1
11.2
113
11.4
115
116 -
117
11.8
11.9

X1

12.1
12.2

2017-2020LOCAL 200 ADMINISTRATIVE STAFF - F

) Hospitalization - New Hires
‘Flexible Benefits Plan

ADDITIONAL BENEFITS -

: Bereavemenf Péy
" Jury Make-Up Pay
- Election Day

LEAVES OF ABSENCE,

Regular Leave -

Sick Leave

Seniority on Leave
Retention of Benefits
Military Leave

- Family Medical Leave Act (FMLA)

Educational Leave

' -"Parental Leave

Leave of Absence

GRIEVANCE PROCEDURE

Definition
Discipline

Representation

Grievance Procedure Steps
Time Limits

Stewards ‘

Union Representatives

~ Impartial Arbitration .

Ava.ﬂabﬂlty of Information

CONTINUITY OF OPERATION '

No Strike
Union Responsibility

il

:Page

14

14

14

1

15
15

15

15

16
16
16

16

17 .
18

.18

18

18
19
19
9

19
19

20
20
20
20

- 21

21

n



Article  Section

12.3
12.4
12,5

X1

13.1
13.2
133
13.4
13.5
13.6
13.7
13.8
13.9
13.10
13.11
13.12
13.13

13.14
XTIV

14.1
14.2

2017-2020L0CAL 200 ADMINISTRATIVE STAFF-F *

TABLE OF CO_NTENTSH_’ '

(Continued)

‘Subject

" Discharge of Violatots

No Lock-Out

Reservation of Rights )
MISCELLANEOUS

No Discrimination
- Safety .

Doctor's Statement

Voluntary Workers
- Bulletin Boards

Partial Tnvalidity

" Credit Union

Personnel Files
Security Cameras -

: Sub-Contrécting ,
* Residency Requirement

Recording/GPS/AVL Devices

Union and County Meetings Respecting-

Health Care . ‘
Bilingual Pay

DURATION

Term
Notice

Appendix A
Appendix C

v

22

- Page
21

21
2

22

22
22
22
22

23
23
23
23
23
23 -

23

24

24

24
24
24



COLLECTIVE BARGAINING AGREEMENT
PREAMBLE

This Collective Bargaining Agreement is made and entered into by and between the COOK
COUNTY PHARMACY ASSOCIATION, LOCAL 200, CHICAGO JOINT BOARD, RETAIL,
- WHOLESALE & DEPARTMENT STORE UNION, hereinafter referred to as the "Union,” and
the COUNTY OF COOK herelnafter referred to as the "County."

ARTICLE I

Recognition
Sectlon 1 1 Representation: '
- The County recognizes the Union as the sole and exclusive representatwe for all full time and
regular part-time employees in position of Administrative Assistant 111, IV, V, Recruitment and
Selection Analyst, Human Resource Specialist and Human Resource Assistant and any other titles
certified by the Illinois Labor Relations Board to be included in this existing bargaining unit.
employed by the County of Cook Health and Hospital System at Provident Hospital, Stroger
Hospital Cermak Health Services and their respective “tied” Ambulatory Care Health Network
Facilities bargaining units to be under one collective bargaining agreement (except those
employees working less than twenty (20) hours per week), and excluding other employees of the
County of Cook and Provident Hospital, Stroger Hospital, Cermak Health Services and their
respect:we “tied” Ambulatory Care Health Network Facilities. _

Sectwn 1.2 Union Membership: _ N ,
The County does not object to Union membership by its employees, and believes that certain
benefits may inure from such membership. For the purpose of this Section, an employee shall be
~ considered to be a member of the Union if he/she timely tenders the dues and initiation fee as a
condition of membership.

The County will grant the Union an opportunity for up to, one hour durlng the orlentatlon of new
employees to present the benefits of Union membership, at which time the Union may give such
employees a copy of this Agreement. It is understood that the length (one-hour maXImum) and.
type of presentatmn are the Union's concern.

Sectlon 1.3 Dues check off: : _

With respect to any employee from whom the County receives individual written authorization,
signed by the employee, in a form agreed upon by the Union and the County, the County shall
deduct from the wages of the employee the dues and initiation fee required as a condition of .
membership, or a representation fee, and shall forward such amount to the Union within thirty (30)
calendar days after close of the pay period for which the deductions are made. The amounts
‘deducted shall be set by the Union. :

2017-2020L0CAL 202 ADMINISTRATIVE STAFF - F



Section 1.5 Religious Exemption: ,
Employees who ate members of a church or religious body having a bona fide religious tenet or -
teaching which prohibits the payment of a fair share contribution to a union shall be required to

pay an amount equal to their fair share of Union dues, as described in Section 4, to a ndn—reli‘gious "
. charitable organization mutually agreed upon by the Union, and the affected employees as set forth
~ in Section (6) of the Illinois Public Labor Relations Act. : :

Section 1.6 Indemnification: , ,
The Association shall indemnify and save the County harmless against any and all claims,
demands, suits or othér forms of liability that may arise out of or by reasor of any action taken by
the County for the purpose of complying with any provisions of this Agreement. If an incorrect
deduction is made, the Association shall refund any such amount directly to the involved
employee. ' -

, ARTICLETT
Deéclaration of Purpose and Authority of the County

Section 2.1 Coml.nun_ityd Interest:

The parties acknowledge the interest of the-general community in the medical care offered by the
Hospital and its employees, and declare their intent that ‘this humanitarian service shall not be
interrupted by reason of any dispute or disagreement among the Union, the Hospital or its
employces. The purpose of this Agreement is to establish and maintain harmony and cooperation
between the Hospital and the employees by setting forth the complete understanding between the
County and Union with respect to wages, hours and other terms and conditions of employment of
such employees, and to provide an orderly procedure for the prompt and fair disposition of any
grievances that might arise, thereby assuring patients at the Hospital that, with the flexibility in the
use of Hospital personnel provided herein, they will receive efficient and uninterrupted care at all
time. ' '

Section 2.2 County Authority: .

For the purpose of assuring the maintenance of efficient and uninterrupted medical care, and
- recognizing that all functions of the Hospital are integrally related to such care, the parties agree
that the County shall have full right and authority to manage all functions of the Hospital and to
direct its employees, except as such rights are specifically limited by this Agreement. These
rights include, but are not limited to, the right to manage the business of the Hospital; to determine
standards of patient care; to develop and use new methods, procedures and equipment; to train
employces; to decide whether to purchase or use its own personnel; to diréct the working force; to
determine the schedules and nature of work to be performed by employees and the methods,
procedures and equipment to be utilized by the employees in the performance .of their work; to
eliminate, consolidate and develop new classifications, operating units and departments; to achieve
the highest level of employee performance and production consistent with safety, good health and

2
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sustained effort; to make and enforce reasonable rules of conduct and regulations; to hlre lay off,
- promote and transfer employees, to dISc1p11ne or discharge employees for just cause; to utilize
employees wherever and however necessary in cases of emergency, or in the interest of patient
care or the efficient operat1on of the Hospital; and to maintain safety, efficiency and order in the
Hospital. The exercise or non-exercise of rights hereby retained by the County shall not be
construed as waiving any such rlght or the nght to exercise them in some other way in the future.

Sectlon 2 3 County Obligation: ' _
The Union recognizes that this Agreement does not empower the County to do anythmg that it is
proh1b1ted from doing by law. )

Section 2.4 Employee Obllgatlon : : :
'The parties recognize that there may be reasonable d1fferences of optmon as to whether a partICular _
work assignmernt to an employee is within a specific limitation of this Agreement. Tt is agreed
that in"such instance the employee shall comply with the assignment and shall then utilize the
grievance procedure, if necessary, to settle the difference. : :

Section 2.5 Union and Countv Mee’tlngs :

For the purpose of conferrmg on matters -of mutual interest which are not appropriate for
- consideration under the grievance procedure, the Union ‘and the County agree to meet quarterly

through designated representatxves at the request of either party and at mutually agreed—upon times

and locations. ,

Each party will iry to ensure that representatives are present at such meetmgs who have direct
‘knowledge of the issues to be discussed. In any event, no more than two 2 bargamlng unit .
employees as representatives shall attend the meetlngs exclusive of Union staff. T is understood
- that the meetings will not exceed one (1) hour in duration, except by mutual agreement, -
Additional meetings may be scheduled at the request of either party. Representatives at these .
additional meetings shall be limited to those who have direct knowledge of the issues to be
discussed. : :

The Umon and the Cou:nty further agree that each party will furnish the other W1th a list of agenda
'1tems for each such meeting at Teast one (1) week prior to the meeting. :

For the purpose of this Agreement, “department” mearis Provident Hospital.

~ ARTICLE T
‘Hours of Work and Overtime

Sectlon 3.1 Purpose of Article: S

The provisions of this Article are not intended to prov1de the basis for calculatmg overtime pay,
and shall not be construed as a guarantee of hours or work per day or days per week, or pay in lieu -
‘thereof, or as a limitation upon the maximum hours per day or per week which may be required.
It is intended that a full-time employee will be scheduled for eighty (80) hours per pay period,
unless the employee is on leave without pay or suspension without pay. '

3
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Section 3.2 Regular Work Periods:

A. The regular workday for a full-time employee shall consist of eight (8) consecutive hours
- of work within the twenty-four (24) hour period beginning at his/her scheduled starting
time. If any work periods need to be changed, the employees shall be given at least two

(2) weeks’ notice. The length of paid lunch periods and shall not exceed one (1) hour.
The regular pay period shall ¢onsist of two (2) regular work weeks. o

B. "The County may also schedule employees in particular areas for ten (10) consecutive hours
of work on eight days in a fourteen (14) day pay period, and not ordinarily schedule such

work for individuals on more than four (4) consecutive work days. Hours worked in . .

excess of ten (10) in one (1) day or eighty (80) in & pay period shall be paid for at the rate
of time and one-half the applicable rate. Furthermore, the County does not object to flexible
-starting and ending work hours, as long as they are mutually agreeable to the employee and
the Hospital and are consistent with the definition found in this section.

- If an employee working these 10- hour shifts does not work a hohday, thls employee will
be paid ten (10) hours of holiday pay.

Section 3.3 Overtime Pay:

An employee shall be paid one and one-half times the total of the employees' regula:r hourly rate
(including any differentials) for all hours worked in excess of eight (8) in any regular work day,
or over eighty (80) in any regular pay period, except as noted in Article III, Section 2 paragraph
B. For purposes of this section, FMLA hours shall not be used in the Computation of Overtime,
Employees shall not be laid off from their regularly scheduled work to avoid the payment of
overtlme

The County shall refuse overtime that would result in more than 40 hours of overtime in any pay
period, or that would result in more than 624 hours of overtime in a fiscal year except for situations
of operational necessity.

Section 3.4 Release Time: '
Elected Union officers working either a regular shift or an overtime shift shall be paid to attend
the following meetings:

1) Negotiation sessions
- 2) Grievance Hearings
3) Disciplinary Hearings

The officer shall notify his/hef supervisor promptly upon the scheduling of the meeting.
If the officer is not scheduled to work, he/she will not be paid. Officers scheduled on overtime

shifis shall be paid at a straight time rate. Only one officer or steward will be paid to attend any
partlcular grievance or disciplinary hearings.
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ARTICLE IV
. Seniority
* Section 4.1 Probatlonarv Period:
After the date of this Agreement, the probauonary period for a new employee, or an employee
hired after a break in continuous service, shall be ninety (90) calendar days. The probationary
period shall be extended for & period equal to the time required for any formal training program
.~ required of any probationary employees, and the Union shall be consulted about the instituting of
any such training program which extends the probationary period. A probationary employee shall
have no seniority and may be terminated at any time during the probationary period for any lawful
“reason, and shall have no recall rights or recourse to the grievance procedure with respect to any
such discipline or discharge. Upon completion of the probationary per1od the employee ]
semonty shall be computed as of the date of most récent hire.

Section 4.2 Defimtlon of Seniority: :
~ Seniority is an employee s length of contmuous employment in his/her pay grade. -“Position” in
this Agreement the class1ﬂeat1on as defined in Appendlx A means Grade, ¢.g. "GD 16, GD 18 etc.

Sectmn 4.3 Promotion and Lav-off Preference.

A.  Bargaining umt employees shall receive preference over 1 other apphcants in filling
vacant positions, ‘Among bargammg unit employee apphcants the followmg shall be
considered.

(1) Sen1or1ty and
(2) Ab111ty and fitness to perform the required work.

B. ‘When the quahﬁcauons in (2) are substannally equal seniority shall be. the oontrollmg
factor. :

Vacant positions shall be posted on the Cook County computerized apphca‘uon system (currently:

. Taleo for at least fourteen (14) working days and may be advertised simultaneously internally and

externally. In order to be selected for a position; applicants shall meet the qualifications of the

~ job descrlpuon In all cases of promotion, the Employer shall consider the following factors i m -

assessing cand1dates for an available position: ability, education (or equivalent expenence)

Section 4.4 Reduction in Work Force: _ o

- The Union and the County agree that security in employment becomes relatively more important
as employees increase their service at the Cook County Health and Hospital System and its -
predecessor. Should the County find it necessary to decrease the number of employees working
within a position, the County shall give written notice to the Unjon at least three (3) weeks prior
to the effective date of layoff of employees, except for a layoff of five (5) days or less in which
case no notice need be given before or after such period. During that intetim period, the County

~will mect with the Union to discuss the impact of that layoff on the affected employees.
Employees in the affected position(s) shall be initially selected for layoff in accordance with
Section 4.3, and shall be given notice thereof at least two (2) weeks prior to the effective date,

5
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except for a layoff of five (5) days or less, in Whlch case no be glven before or after such penod
Employees laid off as a result of the procedure shall be subject to recall in accordance with the
provisions of Sectron 4. 2 4.3 before hiring new employees :

Employees laid off asa result of this procedure shall be subject to recall in accordance with the -
* provisions of Section 4.3 before hiring new employees for a period of two years after the layoff

and the Employer shall notify laid-off employees during period of such availability. Employees on
~ approved paid-or unpaid leaves of absence are subject to the provisions of this section. ‘

Sectlon 4.5 Return to Former Job: L ‘ '

An employee who has been promoted, transferred or recalled to another _]Ob within the represented
. unit may be returned by the Hospital to the former jobor status within a reasonable period, but not-
to exceed nihety (90) calendar days, if the employee. does not demonstrate the ablhty and fitness -
to satisfactorily perform the job to which promoted, transferred or recalled. During such ninety
(90) calendar days, an employee shall retain’ seniority in the job classification from" which
promoted, transferred or recalled, and only thereafter shall seniority be transferred to the new job
~ classification. An employee who has accepted another job within the represented unit may ask to
return to the former job within seven (7) calendar days after commerncing work on the new Joh
without loss of senlorlty in the old job. o : '

Sectlon 4.6 Semorltv List: t '

Upon the request of the Union, the County will furnish the Umon a list showmg the name, number,
address, classification and Iast hiring date of each employee, and whether the employee is entitled
to seniority or not. - The list shall be furnished electronically. At the beginning of each fiscal
year, the Department Head will ‘post a similar list without employee addresses in a conspicuous
place at their respective departments. “After furnishing any such list, an employee or the Union -
must notify the County.of any error within ten (10) calendar days thereafter, or the information so

_ .furn1shed will be considered correct and binding on the- employee and the Union. :

‘Section 4.7 Termination of Seniority: : :
An employee's seniority and employment relat1onsh1p with the County shall terminate upon the
occurrence of any of the following: :

(@) resignation or retirement;
(b) discharge for just cause;

(c) absence for three (3) consecutive work days without notification to. the department

‘head or designee during such period of the reason for the absence, unless the

" employee’s explanation demonstrates that it would be unjust to mandate such
sanction;

(d) failure to report to work at the termination of a leave of absence or vacation, unless

the employee’s explanation demonstrates that it would be unJust to mandate such .
sanction; :
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(e) absence from work because of lay-off or any other reason for six (6) months in the
case of an employee with less than one (1) year of service when the absence began,
or twelve (12) months in the case of all other employees except that this provision _
shall not-apply in the case of an employee on an approved leave of absence, or absent
from work because of illness or injury covered by duty dlsablhty or ordinary dlsablhty

. benefits; :

(f)  failure to notify the County within nine (9) calendar days of the employee's intent to
report to ‘work upon recall from lay-off, or failure to report for work within sixteen
(16) calendar days, after notice to report for work is sent by registered or certified
mail, or by telegram, to the employee s last address on file with the Personnel Office
where the employee works;

(® engagmg in gainful employment while on an authorized leave of absence unless
permission to engage in such employment was granted in advance by the County in
writing,

Section 4.8 Transfer of Stewards:

Employees acting as Union stewards under Article XI, Section 6, of this Agreement shall not be
transferred from their job classifications or departments because of their activities on behalf of the
Union. Any transfers of Union stewards from their job classifications or departments, other than
in an emergeney, wﬂl be discussed with the Umon in advance of any such transfers

Section 4.9 Evaluations: '
Each employee will be evaluated accordlng to the Countys established evaluation procedure,
Each employee shall be shown his or her evaluation, which shall be placed in the employee's file.
A copy of the final evaluation will be provided to the employee. Employees shall have the right
to respond in writing to their evaluation, and such response shall be placed in the employee's ﬁle

ARTICLE V
Rates of Pay

Section 5.1Job Classifications/Rates of Pay:

The salary grades and steps applicable to Administrative Assistants V’s shall be increased as
follows during the term of this Agreement for employees on the active payroll as of Union
ratification and County approval of this Agreement:

Effective within 30 days of ratification of the Agreement by the County Board of -
Commissioners a one-time$1,200 bonus will be paid to all employees in active status.

Effective Deeember_ 1., 2018, a 10% reduction of the entry level pay rate.

Effective the first full pay period on or after September 1, 2019, the pay rates for all
classifications shall be increased 2.00%.
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Effective the first full pay period on or after September 1, 2020, the pay rates for all
- classifications shall be increased 2.000%.

Section 5.2 New, Changed or Mlsclass1ficat10ns

A During the term .of this Agreement, the County may establish new and changed _]Ob
classifications and change the duties of existing job classifications, provided that a major
alteration of the classification structure shall not be made. In the event a new classification
is placed in the bargaining unit for any reason, the County and Union agree to meet and
bargaining the terms and conditions of employment for that new classification,

~“including rates of pay, work rules, etc., within thirty (30) days of the inclusion in the
bargaining unit. The County may put the new and changed job classifications or duties
into effect after timely notice to the Union, and discuss and set terms and conditions of
employment, including the rate of pay with the Union, using the duties, responsibilities,
qualifications and grade levels of the classifications in Appendix A as a guide for
determining the new rate of pay. If the parties are unable to agree on the rate of pay, the
County may put a rate into effect, closest to the employee(s) current salary without
underpayment, and the Umon thereafter, may submit any dispute to the grievance

: procedure : :

. B. - "An employee also may request that his/her position be reclassified, and the request will be
reviewed by the employee's Department Head; if the Department Head agrees that the
request is reasonable and/or justified, the Department Head will submit a reclassification
request for approval by the CCHHS Chief of Human Resources or his/her designee. The
County will discuss any reclassiﬁcations with the Union prior to implementation.

-Sectlon 5.3 Classification and Grade Changes:
If an employee is promoted, reclassified, demoted or transferred into another classification
through the application of this Agreement, the following rules shall apply:

A ~ Promotions: An employee who is promoted to a job in a higher salary grade shall be
entitled to placement in the step of the new salary grade which will provide a salary increase
at least two (2) steps above the salary received at the time the promotion is made provrded

-~ that — :

1. Thenew salary does not exceed the maximum estabhshed for the grade to which
the employee is promoted. :

2. The new salary is not below the first step estabhshed for the grade to WhlGh the
employee is promoted.

If the new classification represents a promotion from a classification outside the

represented unit to a classification within the represented unit, the employee shall be placed

in the lowest step in the progression schedule for the new classification which will provide

the employee an increase in pay. Subsequent increases within any new classification shall

occur as of the first pay period commencing after the effective date of placement in the
- new classification.



In all cases of promotion, the effective date will set a new anniversary date.
B. Reclassifications:

1. An employee whose job is reclassified to a lower classification shall continue. to
. receive compensation at the same rate received immediately prior to reclassification.
Such action shall not'change the employee s anniversary date. '

If the salary rate received 1mmed1ately pnor to reclassrﬁeaﬁon is less than the last
step rate of the lower classrﬁcatron the employee shall be ent1tled to further step
_advancement.

2.  An employee whose job is recla351ﬁecl to a h1gher classrﬁcatron shall be placed in
the first step 'of the higher grade which provides an increase one (1) step above the ’
salary received at the time of the reclassification. Such action will .change the
employee 8 anmversary date. e :

In all cases of reclassification, the employee shall receive at least the first step of the
_grade to which the posrtlon is reclassified.

c Demot1ons ' ,
-~ The followrng shall apply o dernotlons from one grade to another

1.° An employee perforrmng the dutres of a job oontlnuously since .the begmmng of
Fiscal Year 2005, and demoted to a job in.a lower salary grade, shall have the salary
* adjusted in the new job to the same step of the new salary grade as was received in

\the salary grade of the job from whreh demoted

2. An employee promoted to a job in a higher salary grade after the begmmng of Flscal ‘
Year 2005 and subsequently demoted to a job in a lower salary grade, shall have the -
salary- adjusted to ‘the step of the salary grade to which the employee would be
entitled had the employee remamed in the salary grade from which the employee
was promoted. :

- D. Transfers: - L ' -

An employee transferring from one department to another in the same job classification
and/or grade shall be cligible to receive the salary the employee has been recervmg at the
time of transfer Such appointment shall not set a new annrversary date. :

"E. Personnel promoted shall be paid upon promotron and ernployees transferred and
promoted shall assume their new dutres as soon as practical. :
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Section 5.4 Part-Time Emplovees: ‘ '
Regular part-tlme employees shall receive the hourly rate provided for the respectwe grade and
length of service as set forth in Appendix A of this Agreement :

Part—time employees regnlarly employed for twenty (20) or more hours per week shall be entitled
to vacations, sick pay, holidays, hospltahzatlon insurance, life insurance, jury pay and bereavement
' pay on a pro rata ba31s .

- Disability and pension benefits for all part-time employees will be determined by the provisions
of the County Employees Pension Plan, '
- ARTICLE VI

Holidays

Section 6.1 Regular Holidays:
The following days are hereby declared holidays, except in emergency and for necessary
operations, for all employees in the bargalmng unit. :

New Year's Day ' ' Ma:rtm Luther King's Blrthday
Lincoln's Birthday : Presidents’' Day = :
Independence Day Memorial Day
Columbus Day . _ Labor Day
Thanksgiving Day ~ Veteran's Day

o Christmas Day

Section 6.2 Eligibility: . . _ , :
To be eligible for holiday B pay, an employee must satisfy each of the
following requirements: : :

The employee must have worked the regularly scheduled number of hours on the last
scheduled day before and the first scheduled day after the holiday, unless the
employee’s explanation for falllng to report demonstrates that it would be unjust to
mandate such sanction.

(b)  The employee must have worked at least forty (40) hours during the pay period in
which the holiday occurs unless the employee was on vacation or paid sick leave
during such period.

Section 6.3 Working Holidays:
Because the hospital operates every day of the year, and it is not possible for all employees to be
off duty on the same day, the County has the right at its sole discretion to require any employee to
work on any of the holidays listed in Section 1. Any employee who works on a holiday shall
receive two and one-half (2-1/2) times the employee's regular hourly rate for the hours actually
worked (including shift premium if applicable), but shall forfeit their right to have a day off for
the holiday. It is agreed that if more than one employee volunteers to work the holiday, the

~ assignment shall go to the employec with the most seniority as defined herein.
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Section 6.4 Holidays in Vacaﬁons
If a holiday falls within an employee's scheduled vacation, such employee if otherwise eligible,
shall be granted an additional day of vacation.

- Sectlon 6.5 Failure to Report: '
“Anemployee scheduled to work on‘a hohday but who fails to report shall nof be ehglble fora pald
“holiday. Such an employee who fails to report because of sickness can receive sick pay 1f eligible.

: Sectlon 6.6 Holldav Pay: ) ' ' '
Except as outlined in Article IIT, Sec‘uon 2, paragraphs Band C, employees ehglble for hol1day
pay shall be paid eight (8) hours pay mcludmg shift premium, if applicable, at their hourly rate.
Part-time employees regularly working twenty (20) or more hours per Week shall receive holiday
© pay, including shift premium, on a pro rata basis.

-

Section 6.7 Floating Day:

In addition to the hohdays listed, an employee shall be credlted with one (1) ﬂoatmg holiday on
December 1 of each year which must be used by the employee between December 1 and November
30. The floating holiday may not be carried over into the next fiscal year by the employee The
floating holiday will be scheduled upon at least forty-eight (48) hours’ notice and in accordance
with the procedure for vacation selection as set forth in this Agreement. Use of the floating
" holiday is restricted to a full day increment. Requests shall not be unreasonably denied. If an
employee is required to work on an approved, scheduled ﬂoatmg day, the employee shall be

= entltled to holiday pay pursuant to Article VI, Seot1on 6.

ARTICLE VII
Vacations
Section 7.1 Ellglblhtj{ .
! Vacation credit shall be earned for each month during which the employee is in an active pay status .
for at least eighty (80) straight-time hours. The amount of annual paid vacation for the employee
will be according to the following schedule: .

Service -+ Vacation

1 Year | . - i 3 Weeks
5Years - 4 Weeks
' | 10 Years . ' : 5 Weeks

Employees employed for six (6) months shall be ent1t1ed to one (1) week vacation with pay, which
shall be deducted from the three (3) weeks’ vacation Wlth pay to which they are entitled after one

(1) year.
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Section 7.2 Ellglblhty Yea

An employee's vacation eligibility year shall be the twelve (12) month period unmed1ately
preceding the anniversary of his/her most recent date of hire. . - '

Section 7. 3 Vacation Accrual: :
During the employees first four (4) years of service, vacat1on cred1t wrll accrue at the rate of 4.62
~hours per pay period; during the next five (5) years at the rate of 6.16 hours per pay perlod and

i thereafter at the rate of 7.7 hours per pay perrod

Section 7.4 Vacatlon Preference and Scheduling:
Insofar as pract1cable vacations will be granted to meet the requests of employees and seniotity
- will conirol in conflicts between employees covered by this Agreement at the time of sehedulmg

vacation periods; except that an employee may not exercise semonty preference for vacatron
choice more than once in a ealendar year unless other eniployees mvolved have also prev1ously
used such preference :

Sectlon 7.3 Accrued Benefits at Separatron
" Upon termination of employment, the employee shall be paid all vacation and hohday pay acerued
~ through the last day worked, but shall not be paid for any accumulated smk time.

ARTICLE VIII
Welfare Benefits

. Section 8.1 Hospitalrzatlon Insurance, Emplovee Contributions:
A. The County agrees to maintain the current level of employee and dependent health
benefits in accordance with Appendrx C. .

B. Effective June 1, 2015, the below mod1ﬂcatlons and employee contributions for health
insurance shall be the- followmg pereentages of his/her base salary dependmg on the plan
and coverage selected:

Item- B : o 12/1/15
Classic Blue ' o Eliminate .
HMO OOP Maximum | © . $1,600/$3,200
HMO Accident/Tliness N $15
HMO Urgent Care o $15 .
. HMO Specialists . ' - 820
HMO ER o . . 875
~ PPO Deductible - o $350/$700
PPO OOP Maximum . - $1,600/$3,200 -
PPO Accident/IlIness o -~ 90% after $25
PPO Specialist o " 90% after $35
PPO ER . : 375 _
RX ' ' - $15/830/$50
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Generic Step Therapy  ~ Implement
Mandatory Maintenance Choice _ : Implement
Healthcare Contributions - Additional 1 percent of salary aggregate
' ‘ increase (.50 percent increase on 12/1/15 and
.50 percent increase on 12/1/16)

All rules and procedures governing the calculation and collection of such contributions shall be
established by the County's Department of Risk Management, after consultation with Local 200.
All employee contnbutlons for Health Insurance shall be made on a pre-tax basis.

Section 8.2 Sick Pay:
An employee shall accumulate sick pay credits at the rate of 3.7 hours for each pay perlod in Whlch
the employec works or is paid for at least eighty (80) straight time hours. Sick pay maybel -

accumulated to a maximum of ohe hundred seventy-five (1 75) days. An employee will not sarn
sick pay credit while on leave of absence without pay, or during any period of absence from work
“due to occupational illness or injury.

An employee prevented from Working due to illness or injury (other than occupational illness or
injury) shall be entitled to receive sick pay for each day he/she would have worked and is
hospitalized; for 1liness to the employee's spouse or dependent children or any non-hospitalized
absence of the employee.

Sick pay is not to be used by employees as vacations or simply to take time off with pay, but
employees shall not be disciplined for the bona fide use of sick pay except in cases of excessive
absenteeism. The County shall keep the Union informed of employees suspected of abusing sick
pay and the Union will cooperate with the County in counseling individuals in an effort to
minimize such abuse. '

Except as ouilined in Article III, Section 2, paragraph C, for purposes of this Section, a day shall
be defined as the number of regularly scheduled work hours as it relates to both sick leave accrual
and the sick leaves deductible.

Section 8.3 Disability Benefits: '

Employees Incurring any occupational illness or injury will be covered by Worker's Compensation
~ insurance benefits. Employees injured or sustaining occupational disease on duty, who are off
work as result thereof shall be paid Total Temporary Disability Benefits pursuant to the Workers
Compensation Act. Duty Disability and ordinary disability benefits also will be paid to employees
who are participants in the County Employee Pension Plan. Duty disability benefits are paid to
the employee by the Retirement Board when the employee is disabled while performing work
duties, Benefits amount to seventy-five percent (75%) of the employee's salary at the time of
injury, and begin the day after the date the salary stops; such benefits to be reduced by any Workers'
Compensation paid by the County. Ordinary disability occurs when a person becomes disabled
due to any cause, other than injury on the job. An eligible employee who has applied for such
disability compensation will be entitled to receive, on the thirty-first (31st) day following
disability, fifty percent (50%) of salary, provided they are in no-pay status at that date. If an
employee receives accrued salary beyond the 31st day then disability payment will not begin until
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the 1st day the employee is in no-pay status after the 30 days have expired. The first thirty (30)
consecutive days of ordinary disability are compensated for only by the use of any accumulated

“sick pay and/or vacation pay credits unless the employee and the County otherwise agree. The
employee will not be required to use sick time and/or vacation time for any day of duty disability.
Disability benefits paid by the Annuity and Benefit Fund are subject to statutory limits.

Section 8.4 Life Insurance:
All employees shall be provided with life insurance in an amount equal to the employee's annual

- salary (rounded to the next $1,000), at no costto the employee, with the option to purchase

additional insurance up to a maximum of the employee's annual salary. No life insurance shall be
offered through the County's HMO plans. :

~ Section 8.5 Pension Plan: _
The County Employees and Officers Annuity and Benefit Fund will be continued in effect for the
duration of this Agreement, and all employees of the County are required to become members of
that Fund.- The Fund will continue to provide employees with annual statements of their interests
therein.

Sectlon 8.6 Dental Plan; :
All employees shall be eligible to part101pate at no cost to them in the dental plan in accordance
with Appendix C. No dental plan coverage shall be offered through the County's HMO plans. .

Section 8.7 Vision Plan: _
All employees shall be eligible to participate, at no cost to them, in the vision plan in accordance
with App_endix C. No vision coverage shall be offered through the County's HMO plans.

Section 8. 8 Hospitalization - New Hires:

All new employees covered by this Agreement shall be requlred to enroll in the County HMO plan
- of their choosing, such enrollment to be effective from the date of hire through the expiration of
the first full health plan year followmg such date of hire.

Section 8.9 Flexible Benefits Plan:

All employees shall be eligible to participate, at no cost to them; in a flexible benefits plan to be
established by the County. Such plan shall include segregated IRS accounts for child care and
med10a1 EXpENSEs.

ARTICLE IX
Additional Benefits
Section 9.1 Bereavement Pay:
In the event of death in the immediate famﬂy or household an employee who has completed the
probationary period will be granted as an excused absence such time as reasonably may be needed
in connection therewith. For purposes of this Section, an employee's immediate family includes
mother, father, husband/wife, child (including step children and foster children), brothers/sisters,
grandchildren/grandparents, spouse's parents or such persons who have reared the employee.
Any of the days between date of death and date of burial (both inclusive), plus necessary travel
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time, on which the employee would have worked except for such death and on which he/she is
~excused from his/her regularly scheduled employment, shall be paid for at the regular straight-
“time hourly rate (including any applicable shift premium), provided, however, that such payment
- shall not exceed three (3) normal days” pay. When a-death occurs 150 m1les from 118 N. Clark
‘the'employee will be granted five (5) normal days’ pay

. Teé qual1fy for pay as provided herein, the employee must present satisfactory proof of death in the
form of a letter from the funeral home director, obituary, or a death certificate; and relationship to
the deceased. Any additional time- needed in the event of Abereavement may be taken as vacation. .

If an employee s Vacat1on is mterrupted by a death in the 1mmed1ate family, bereavement pay as
described herem shall be allowed, and such days will not be counted as Vacation

Section 9.2 Jurv Make-Up Pay: : -

In the event an employee is summoned for jury duty, which mcludes requu’ed reporting for jury
when summoned, whether or not the employee is used as a juror, the County shall pay the
employee the difference between the amount received for each day's jury service and the
employee's regular strai ght—t1me earnings for the days such employee would have been scheduled
to work, but for such jury service. The employee shall notlfy his/her supervisor promptly upon
- receipt of the jury summons.

‘Section 9.3 Electlon Dav o ' .

“An employee who is a registered voter W111 receive two (2) hours’ time off (without pay) during
‘his regular work day so that he/she may vote in any. general election. An employee des1rmg to.
take such time off shall arrange the exact hours of intended absence with his/her supervisor at [east
two (2) work days prior to, the election.

ARTICLEX
Leaves of Absence

Section 10, 1 Regular Leave:

- An employee may be granted a leave of absence without pay by the Department Head with the

written approval of the CCHHS Chief Human Resources, or his or her designee. Such leave shall

be intended to take care of emergency situations and shall be limited to on¢ (1) monthi for every .

full year of continuous employment by the County not to exceed one (1) year, except for military -
service. :

An employee desiring a leave of absence shall make written application to his/her immediate
supervisor, who will then refer .the application to the Department Head. If approved by the
Department Head, the application. will then be forwarded to the CCHHS Chief of Human
Resources or his or her designee for consideration. The application shall include the purpose for .
the leave of absence and the dates for which the leave is requested An employee granted a leave
of absence shall be eligible, when such leave expires, to receive the salary and the same or
comparable position at the time the leave was granted subj ect to the benefits and burdens of Article
1V, Section 3.
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Absence from County service on leave without pay for periods in excess of thirty (30) calendar
days, all suspensions, time after layoffs for more than thirty (30) calendar days but less than one
(1) year, and all absences without leave shall be deducted in computlng tota.l continuous service
and will effect a change in anmversa:ry date.

Section 10.2 Sick Leave: :

Employees absent or expecting to be absent from work due to their illness for any period of
intended absence beyond the use of any accumulated vacation days, sick days or compensatory
days, are required to request a leave of absence. Applications for sick leaves or any extensions

thereof shall be handled in the manner spemﬁed in Section 1 of this Article, and shall not be denied
for periods of bona fide disability.

Employees shall be granted matermty or paternity leaves of absence to cover perlods of pregnancy
and postpartum child care. - The length of such leave, in general, shall not exceed six (6) months,
but may be renewed by the Department Head. Employees shall, upon request, receive
maternity/paternity leave for adoptions as well as biological childbirth.

Section 10.3 Seniority on Leave: :

An employee on an approved leave of absence shall retain seniority, but shall not accrue pension
benefits during such period (except as may be otherwise provided in the County's pensmn plan).
Nor shall such period count toward an employee's entitlement to automatic progression in wage
scale based on length of service. An employee returning from a leave of absence under Sections
1 or 2 of this Article will be entitled to return to the same or comparable position held prior to
commencement of such leave, if the employee has sufficient seniority.

Section 10.4 Retentlon of Benefits:

An employee will not earn sick pay or vacation credits whlle on leave of absence. An employee
on a leave of absence, except for maternity or patermty leave, will be required to pay the cost of
the insurance benefits provided in Article VIII in order to keep these benefits in full force and
effect during the period of leave. Arrangements for payments of such costs through normal
deductions or otherwise must be made with the Hospital's Payroll Office prior to departire on the
leave. For the failure to make such arrangements the County may cancel insurance benefits,

which will be reinstated upon the employee's return to work, subject to such weutmg period and
other rules and regulanons as may be applicable to the insurance plan.

Section 10.5 Military Leave:

Employees who enter the armed services of the United States shall be entitled to all the re-
employment rights provided for in the Umfonned Services Employment Rights Act, 38.U. S.C.
4301, et seq.

An employee who has at least six (6) months or more of continuous actual services and is a member
of the Illinois National Guard or any of the Reserve Components of the Armed Forces of the United
States shall be entitled to leave of absence with full pay for limited service in field training cruises
and kindred recurring obligations such leave will normally be limited to fifteen (15) calendar days
in each year or as amended pursuant to Cook County Policy. -
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Sectlon 10. 6 Family Medlcal T.eave Act ( FMLA)

Employees will be granted family medical leaves i in accordance with the Family Med1cal Leave
Act (FMLA).

Famlly and Med1cal Leave as described in this Section does not diminish other leaves contained

in this contract.

An eligible employee may take approved unpa1d family and med1cal leave of up to twelve (12)
weeks per rolling twelve (12) month period as set forth below.

L

An eligible employee is one who has been employed by the County for the past 12 months

“and who has worked at least 1250 hours during the twelve-month period precedmg leave

commencement
The c1rcumstances under which an approved leave may be taken are as follows:

a.  upon the birth of the employee's child;

b. upon the placement of a child with the employee for adoptidn or foster care;

c. when the employee is needed to care for a cluld spouse, parent or parent-m law

who has a serious health cond1t1on or

d. when the employee is una‘ole to perform the functlons of his or her pos1t1on because
of a serious health condltlon

A serious health condition is any illness, injury, impairment or physical or mental cond1t1on

- that requzres inpatient care or continuing tréatment by a physician.

If an employee has accrued 31ck personal, paternity, or maternity leave which appl1es to
the reason for the desired leave, such leave must be exhausted before the County will grant
unpaid leave under this provision. Auny such use of that leave also shall be considered
family and medical leave and will be deducted from the twelve (12)-week total available
under this section and the Family and Medical Leave Act. :

When the need for leave is foreseeable, such as the birth or adoption of a child, or planned -
medical treatment, the employee must provide notice in writing at least thirty (30) days
prior to the start of the leave or, if these évents require leave to begin in less than thirty (30)

days, or if the need for the leave is not foreseeable, as soon as practicable.

The . County may require medical certification to support a claim for leave for the
employee' s own serious health condition or to care for a seriously ill child, spouse or parent.
For the employee's own medical leave, such certification must inchude a statement that the
employee is unable to perform one or more essential functions of his or her position. For
leave to care for a seriously ill child, spouse or parent, such certification must include an
estimate of the amount of time the employee is needed to provide care. In its discretion,

- the County may require a second medical opinion and periodic re- ~certifications at its own

expense. If the first and second opinions differ, the County, at its own expense, may
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require the b1nd1ng opinion of a third health care prov1der approved Jomtly by the County
and the employee.

6. If oertiﬁe_d m_edieally necessary for a serioue health condition, leave may be taken on an
intermittent or reduced leave schedule. If leave is requested on such a basis, however, the -
County may require the employee to transfer temporarily to an alternative posmon at the -

same rate of pay.

7. . Any employee Who 1$ ‘granted an approved leave of absenee under this prov1sxon may -. '
maintain group health insurance coverage by paying to the County before the end of the

preceding month his/her contribution to the cost of that insurance. If the employee

maintains such coverage, the County will continue during the leave period to make a -
contribuition it would otherwise make pursuant to other provisions of this Agreement. If

the employee elects not to return to work upon completion of an unpaid leave, thé County
may recover from the employee the cost of such payments made by the County, unless the
employee's failure to return is for reasons beyond his or her control. An employee granted
3 family and medical leave can elect to use or not use his/her accrued. vaoauon time for
his/her FMLA. ‘

Section 10.7 Educatlonal Leave:
“While it is understood there is no formal leave policy for educauonal purposes, the County will
attempt to accommodate s.ehedulmg_ of employees attending work related classes.

Section 10.8 Parental Leave Policy:
The Employer agrees 1o comply with the pubhshed Cook County Parental Leave Policy.

Section 10.9 Leave of Absence: : :

~ A leave of absence not to.exceed one (1) year without pay, will be granted to an employee who is
clected, delegated or appointed to participate in duly authorized. business of the Union which
 requires absence from the job, and such leave may be extended by mutual agreement. Employees
duly elected as delegates of the Union will be allowed time off, without pay, to attend state and

national conferences and conventions of the ‘Union, not to exceed ten (10) work days for all

employees
ARTICLE X1
Grievanee Procedure
Sectlon 11.1 Definition: :
A grievance is a difference between an employee or the Union and the County with respeet to the
- interpretation or application of, or compliance with,- this Agreement, the County's rules and
regulations, or disciplinary action which does not include insurance disputes between employees

and their dependents and the ola1ms processor (which disputes are ‘covered by a separate appeals

process)

The grievance must be in writing and must contain a statement of the facts sufficient to-apprise the
County of the mattex(s) compla,med of, the contract provision(s) alleged to be violated, and the
remedy requested. If the grievance is defective, it may be returned to the grievant/Union,
(depending on who filed the grievance) who shall have seven working days to correct the defects.
The Union will send copies of grievances appealed or submitted to steps three or four to the
County's Director of Human Resources or his/her designee. Grievances related to suspension or
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discharge may be filed at Step 3 in the grievance procedure.

Section 11.2 Dlsclplme

Employees who are to be or may be disciplined are entltled to Union representation exclusively in

any proceeding consistent with the Cook County Disciplinary Action Policy and Procédure. *The

Union and County agree that discipline should be timely, progressive and accompanied by

counseling. Disciplinary charges must be brought within 30 days of knowledge of the event
- giving rise to the discipline, provided however, that if the County reasonably requires additional

© time to investigate beyond the 30-day-period it will so notify the Union, within said 30 days.

Section 11.3 Representation:
. Only the aggrieved employee(s) and/or representatives of the Union may -present grlevances :

Limited attendance of additional Union stewards for training purposes will be allowed with prior - -

notification. -Employees may take up grievances through steps one to three either on their own
and individually or with representation by the Union. Ifan employee takes up a grievance without
Union representation, any resolution of the grievance shall be consistent with this Agreement and
the Union representative shall have the right to be present at such resolution. A grievance relating
 to all or a substantial number of employees or to the Union's own 1nterests or rights with the County
may be initiated at step 3 by a Union representative.

Section 11.4 Grievance Procedure Steps:

Before a grievance is filed at Step 1, the written grievance must be presented to the affiliate’s
Human Resources Department, where it will be assigned a number. A copy.of an appeal to Step
3 shall be sent by the Union to the applicable affiliate’s Director of Human Resources.

The steps and time limits as provided in the County's Grievance Procedure are as foliows:

Submission Time - Time Limits

Step Limit This Step Submitted Meeting ~ Response
(calendar days)
1 30 days Immediate Supervisor - 10 days 10 days
2 - 10 days Hospital Director/ 10 dayé - 10 days
' Designee ‘
3 10 days Human Resources Director/ 30 days 30 days
’ Hearing Officer .
4 : 30 days Impartial Thlrd : 30 days 30 days
‘ : Party

Section 11.5 Time Limits: ‘
Initial time limit for presenting a grievance shall be thirty (30) days and the same limit shall apply
to hearings and decisions at step four. Time limits may be extended by mutual agreement in.
writing between the employee and/or the Union and the County.
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Sectlon 11.6 Stewards

Depending upon operational needs of the department, stewards shall be allowed to- attend
authorized meetings with Union Representanves during normal Workmg hours without loss of pay.
Such meetings shiall be limited to a maximum of four per year per steward,

The Union will advise the County in writing of the names of the two (2) stewards in the department
and shall notify the County promptly of any changes. Upon obtaining approval from their
supervisor before leaving their work assignment or area, stewards will be permitted to handle and
process grievances referred by employees at the appropriate steps of the grievance procedure
during normal hours without loss of pay, prov1ded that such activity shall not exceed a reasonable
period of time. '

Section 11. 7 Union Representatlves

Duly authorized business representatives of the Union will be perm1tted at reasonable time to enter
the Hospital for purposes of handling griévances or observing conditions under which employces
are working. These business representatives will be identified to the Hospital's Director/Designee
in-a manner suitable to the County, and on each occasion will first secure the approval of the
- Hospital Director/Designee to enter the Hospital and conduct their business so as not to interfere
with the operation of the Hospital. The Union will not abuse this privilege, and such right of entry
shall at all times be subject to general Hospital and medical office rules apphcable to non-
employees.

Section 11.8 Impartial Arbitration:

If the Association is not satisfied with the Step 3 answer, it may mthln thlrty @3 0) days after receipt
of the Step 3 answer submit in writing to the County notice that the grievance is to enter impartial
arbitration. The County proposes a permanent list of arbitrators to be mutually agreed upon. The
remaining name shall be the Arbitrator. The Association and the County will make arrangements
with the Arbitrator to hear and decide the gr1evance without unreasonable delay. The decision of
the Arbitrator shall be binding. '

Expenses for the Arbitrator's services and the expenses which are common to both parties to the.
arbitration shall be borne equally by the County and the Association. Each party to an arbitration
proceeding shall be responsﬂ:)Ie for compensatmg its own representatives and witnesses.

The Arb1trator, in his/her opinion, shall not Mend, modify, nulhfy, ignore or add to the provisions
of this Agreement. The issue or issues to be decided will be limited to those presented to the
Arbitrator in writing by the County and the Association. His/her decision must be based solely
upon his interpretation of the meaning or application of the express relevant language of the
Agreement. : :

Section 11.9 Availability of Information: _
Appropriate information, required by the Union to process a grievance, shall be provided by the
- County in a timely manner. To obtain this information, the Union must request it in writing. Such
requests shall state the reason for the request, be specific as to the information requested--to include
specific employee names when appropriate, state the grievance number, and shall be submitted in
a timely manner to the department head/designee.
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. ARTICLE XII
. Continuity of Operation -

4 L
Section 12.1 No Strlke - _
The Union will not cause or penmt its members to cause, and will not sanction in any way, any -
- work stoppage; strike, picketing or slowdown of any kind or for any reason, ot the honoring of any
prcket line at the Hospital, or other curtailment, restriction or interference with any of the County's
functions or operations; and no employee will partlc1pate in any such activities during the term of

. this Agreement or any extensmn thereof -

‘. Sectmn 12.2 Union ResponSIbllltv
Should any activity prescribed in Section 1 of thrs Art1cle oceur, whlch the Union has or has not
| sanctioned, the Union shall immediately: :

- (a) pubhcly disavow such action by the employees or other persons 1nvolved

(b) - advise the County in writing that such act1on has not been caused or sancuoned by the
Umon ‘ :

'_ (c) not1fy the employees statlng that it disapproves of ‘such action instructing all
employees to cease such actlon and return to Work immediately; :

(d) take such other steps as are reasonably appropriate to bring about observance of the
provisions of this Article, including comphance W1th reasonable requests of the-
County to accomphsh this end. :

‘Section 12.3 Discharge of Violators: :

The County shall have the rlght to dlscharge or otherwise d1sc1phne any or all employees who
. violate any of the provisions of this Article. In such event, the employee or employces, or the
Union in their behalf, shall have no recourse to the grievance procedure, except for the sole purpose
of determining whether an employee participated in the action prohibited by this Atticle. Ifitis ‘
determined that an employee did so participate, the disciplinary action taken by the County may"
not be disturbed. - In'the taking of such d1sc1p11nary actron the County will not dlscnmmate among
employees on the basis of race, color or creed.

Section 12. 4 No Lock-Out: : '
The County agrees that it will not lock out its employees durmg the term of thls Agreernent or any
extenslon thereof . ‘

Section 12.5 Reservation of nghts

In the event of any violation of this Article by the Union or the County, the offended party may
pursue any legal or equitable remedy otherwise available, and it will not be a condition precedent -
to the pursuit of any judicial remedy that any grievance’ procedure provided in this Agreement is
‘ﬁrst exhausted : :
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ARTICLE XIII
: Miscellaneous

Section 13.1 No Discrimination: _

No employee shall be discriminated against on the basis of race, color, sex, age, religion, disability,
national origin, ancestry, sexual orientation, marital status, parental status, military discharge
status, political affiliation and/or beliefs, or activity on behalf of the Union. The County and the
Union acknowledge that the County of Cook has adopted and implemented a human rights
ordlnance which w111 be complied with; to the extent it is not 1ncons1stent with this contract

Section 13.2 Safetv .

The County will continue to make reasonable provisions for the safety of its employees durmg
their hours of employment. The County appreciates suggestions from employees concerning
safety matters and will meet periodically with the Union to discuss these. No bargaining unit
member shall be required to lift weights of more than sixty (60) pounds unassisted.

Sectlon 13.3 Doctor's Statement

An employee who has been off duty for five (5) consecutive days or more for any health reason
will be required to provide a doctor's statement as proof of illness, and may be required to undergo
exammatmn by the fac111ty s and/or County's physician before returmng to work.

For health related absence_s of less than five (5) consecutive days, a doctor’s statement or proof of
illness will not be required expect in inidividual instances where the Facility has reason to suspéct
 that the individual did not have valid héalth reasons for the absence. If indicated by the nature of
a health absence, examination by a facility or county physician may be required to make sure that
Employee is physically fit for return to work.

Sectlon 13.4 Voluntary Workers

" Voluntary organizations and workers perform services in the Hospital that are a valuable and
necessary contribution to the welfare of patients and to the operation of the Hospital. Also, the
Hospital engages in education and research which involve persons performing tasks and being
taught to perform tasks which are similar or identical to work of employees of the Hospital. The
Hospital shall continue to have the right to avail itself of any and all such voluntary services, and
‘to engage in such educational and research activities. No regular employees shall be laid off
because of work done by volunteers. o E

_Sectmn 13.5 Bulletln Boards:

The County will provide a bulletin board at Prov1dent Hospltal for the use of the Union in non-
public locations. The Union will be permitted to have posted on these bulletin boards. Notices of
a non-controversial nature, but.only after submitting them to the Hospital Director/Designec for
approval and posting. There shall be no distribution or posting by employees of advertising or
political material, notices or other klnds of literature on the Hospital property other than herein
provided. -
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_ Sectlon 13.6 Partial Invalidity:
. Inthe event any of the prov1510ns of this Agreement shall be or become invalid or unenforceable
- due to any Federal or State law or local ordinance now existing or hereinafter enacted, such
invalidity or unenforceability shall not affect the remainder of the provisions hereof. .

. Section 13.7 Credit Union: . _ .
The County will continue to deduct from the wages of employees duly authorized deductions for
the Union's Credit Union, and shall forward such amounts to the Credit Union. To the extent
practicable, the County also will permit use of its premises by the Credit Union.

- Sectlon 13.8 Personnel Files: ' :

Upon written réquest to the Department Personnel Office, an employee may inspect his/her
personnel file at any time mutually acceptable to the employee and employer. . Copies of materials .
in an employee'.s personnel file shall be provided to the employee upon request.

: Sectlon 13. 9 Securltv Cameras :

No securlty cameras shall be posted in areas where employees have a reasonable expectatlon of :
off-duty privacy, such as washrooms and Iunch areas. The cameras/videos are primarily to be
used for security of staff and property. ' '

Sectlon 13.10 Sub- Contractmg_ '
Tt is the general policy of the County to utlhze its employees to perform work they are qualified to .
perform. The County may, however, subcontract where circumstances warrant. The County

- will advise the Union at least five (5) months in advance when such changes are contemplated and -

will discuss such contemplated changes with the Union, pursuant to the Illinois Public Labor -
Relations Act of 1984. The County will work with the Union in making every reasonable effort .
to place adversely affected employees'into other bargaining unit positions.

Section 13. 11 Resulencv Requirement:- ,
To encourage each Cook County employee to malntam a personal eommmnent to a residence in -
Cook County and to assure all residents that employees share in the resp0n81b111ty of 1nvestmg in -
the future of the. County :

The County Shall only employ persons who maintain residence in the County throughout their
employment. Any new employee shall have six months from date of hire to establish actual
- residency with Cook County. :

Exemption: Grandfather Clause. All present County employees who reside outside of the
County on December 1, 2017, are exempt from the provisions of the residency requlrements of
this section. :

Section 13.12 Recordmg/GPS/AVL Dev1ces

In order to ensure the safety of Cook County employees and to promote efficiency and economy

of operations, the County may install any recording medium in any of its facilities and Global |
- Positioning System (GPS) or Automatic Vehicle Locator (AVL) on any of its vehicles and other-

equipment. The purpose of the recording medium, GPS or AV1.is to ensuré the safe and efficient

use of County resources and not for the sole purpose of discipline its employees. However, the
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recording, GP.S, or AVL may be used in suppott of discipline.' :

Section 13.13 Union and Countv Meetings Rcspectmg Health Care:

For the purpose’ of maintaining -communications between labor and management in order to
cooperatively discuss i issues respecting health care coverage for all County employees, cach Local
Union, the County and members of bargammg units not covered by this Agreement shall meet
quarterly through desngnated representdtives. - Each Local Union shall designate not more than
one (1) representative to the Health Care/Management Committee. The ‘County, through its
Office of Risk Management shall prepare and submit an agenda to the other partles at least one

(1) week: prior to the scheduled meetl_ng,_ which agenda shall addre_ss, among other things, issues
raised by each Local Union to the Office of Risk Management. The date and location for such
‘meetings shall be established by the Office of Risk Management taking Into account the
: schedulmg concerns of all County bargammg units. '

Section 13.14 Blllngual Pay: :

Employees whose minimum quahﬁcatlons outlined in their JOb descriptions do not require the
employee to be blhngual or to use sign- language shall receive an additional ﬂfty dollars ($50.00)
per month.

ARTICLE X1V
Duration

: Sectlon 14 1 Term: ' - :
‘This Agreement shall become effective on December 1 2017 and shall remain in effect through
November 30, 2020. ° It shall automatically renew itself from ycar to year thereafter unless either
party shall give written notice to the other party not less than ninety (90) calendar days prior tothe
expiration date, or any anniversary thereof, that it desires to modify or terminate this Agreement.
Tn the event such written notice is given by either party, this Agreement shall continue to remain

in effect after the expiration date_ until a new Agreement has been reached or cither party shall
give the other party five (5) consecutive days written notice of cancellation thereafter.

Sectlon 14.2 Notice: ' '

Any notice under this Agreement shall be given by registered or certified mail; if by the Union,
"then one such notice shall be addressed to the President, Board of Cook County Commissioners,
Room 537, with a copy to the County's Chief of Human Resources, Room 840, and both addressed
to 118 North Clark Street, Chicago, Illinois; or if by the County, then such notice shall be addressed
to the Union's President at 37 South Ashland Avenue, Chicago, Illinois-60607. Either party may,
by like written notice, change the address to which notice to it shall be given.
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APPENDIX A

Cook County Pharmacy Association, Local 200
-Health & Hospital System =

Administrative Staff

5287 ) Human Resources Aésistant
o048 . 16 © Administrative Assistant III
0050 : 18 . - Administrative Assistant IV
5712 _ _ ' * Learning Development Assistant

: § ‘ - Recruitment and Selection Analyst
5377 ‘ ' _ Human Resources Specialist
6369 19 ' _ Medical Staff Liaison
6250 _ v+ - Residency Program Coordinator
5420 . 21 _ ~ Talent Management Specialist

Graphic Design Coordinator
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. Effective December 1, 2018
SCHEDULEN : )

* BUREAU OF HUMAN RESQURCES
HEALTH AND HOSPITAL SYSTEM ~ LOCAL 200

Yearat Yearat Yearat
18t - ond ard.
° lLongevity Longevity Longevity
After2 Rate & 10 Rate %15 Rate & 20
Years At -Years  Years ' Years
6thStap Service Service Seénvice

Grade Entry Rate Entry Rate 153' Step 2ndStep 3rd Steg. 4th Step 5th Step  6th Steg 7th'Step 8th Step  Sth Step

9 Houly 18784 * 15316 16966 16646 17353 18081 18.863 . 19663 20202 20807 21638
Bi-Weekly  1,10272 122528 1,277.28 1,331.68 138824 144728 150904 157304 161616 1648856 1731.04
Annual 28670 31,857 33209 84,623 . 36,094 37,620 39235 40899  42020° 42862 45007

10 Hourly 14766 16405 17104 17631 18887 19877 20201 21060  21.641 22073 .23.176 -
BiWaekly  1,81.20 1,31240 1,36832 142648 148696 1,550.16 161608 168480 173128 176584 1,854.08
Anrual 30,711 84,122 35576 37,088 38660 . 40,304 42018 . 43804 45013 45911 48,208

11 Hourly . 16851 17601 18349 19431 19942 20783 - 21672 225084 23216 ©3680  24.864
BiWeekiy 126808 ~ 1,400.08 1467.92 153048 150586 1863.04 173376 1,807.52. 1,857.28 1,894.40 1,880.12
Annual 32,970 - 36,610 38165 38702 41,478 43233 45077 46995 46289 40254  BLIT

12 Houdy - 18964 18846 19852 20488 21359 22265 23212 24198 24864 25360  26.629
Bl-Weskly  1,3567.12 1507.92. 157218 163004 170872 178120 1,856.96 193584 1889.12 202880 2,130.32
Annual 35285 30,205 40,876 42616 44426 - 48311 4B260 5033 . 51,717 52748 65,288

13 Hourly 18470 20189 © 21047 21930 22874 23846 24868 25915 26628 27162 20518
Bl-Weekly 145380 161512 1,68376 175512 162982 190768 198884 207320 213024 217298 228144
Annual 37,793 © 41883 43777 45,693 47577 49599 51,704 568,903 55386 . 56496 50317

14" Hourly 19508 21676 . 22508 23667 24550 25601  D26.689  27.824 28588 = 20160  30.619
Bi-Weeky 156064 1,734.08 1807.84 188456 196472 2048.08 213612 222602 2287.04 2,332.80 244952
Annual ‘40578 45086 47,003 48998 51,082 53250 55513 67,873 6BAB3 60,652 63667

15 Houty 21002 23335 24326 26350 . 26436 . 27560 28732 20852 80777 - 31394 32962
Bi-weelly ~ 1.880,16. 186680 1,04600 202872 211488 220480 220856 230616 246216 251152 2636808
Annual 43,684 48536 50596 52746 54886 57324 - 69,762 62300 - 64,016 65280 . 63560

16  Hourly 20544 25040 26414  p7224 98370 29584 80842 . 42156 33038 33700  35.384
BiWeskly 1,80852 200097 . 2,080.12 217702 227032 . 2,366.72 246736 257248 264312 260600 283072
Annugt 46891 52101 54317 56625 59,028 61534 64,151 66884 68721 70,098 73598

17 Houly - 24193 26881 28096 20214 30457 . 31750 43101 84507 35457 36166  47.973
Bl-Weskly  1,93544 215048 224208 233712 243656 254000 2,648.08 276056 283656 2803208 3,087.84
Annual 50,321 55,812 68,204 60,765 63,350 66,040 68850 71774 73750 . 75225 . 78,9683

18 Hourly 26916 28795 30018 31204 32623 34010 35467 . 36962  37.978 3BTI0 40678
BiWeekly 2,073.28 280360 240144 250352 2,600.84 272080 283656 296696 303824 308030 326424
Annuat 53005 59893 62437 65,091 67855 70,740 73,750 ~76B30 7B9%4  BOS7S 84610

19 Hourly 28425 91583 820927 3438 35786 37305  38.804 ' 40544 41661 42494 " 44820
BlWeeky 227400 252664 263416 274624 286288 298440 311152 . 3,243562 3233288 339952 3,569.60
Annual | 50124 65802 - 68488 71402 74484 77594 80,899 84,231 66,654 88,387 . 62809

20 Houry 3214 94682 . 36456 37604 30206 40565 42708 44621 45745 46660  48.993
Bl-Weekly 249772 277456 289248 301552 314368 3277.20 341648 850166 365060 873280 391944
Annual g4805 72138 75204 - 78403  B1,735. B5207 88828 92,603 85140 97,052 101908

21 Hourly 84.304 38115 89734 41424 43184 45019 46931 48827 50274 51276 63.84%

 BiWeskly 274432 304020 317872 331302 345472 360152 375448 391416 402192 410208 4,307.28
Annual 71852  YH279 82648 86,161 89822 93639 97618 101,768 104560 - 108654 111,989 .

22 Houry 376844 41827 48606 45458 47.388 49404 51501 53.802 55188 56270  50.088
Bi-Weskly 301152 334616 348840 35,63664 3791.04 3595232 412008 4,205.36 4413.44 - 4,501.60 4,725.88
Anmual 78209 87,000 00,698 94552 98867 102,760 107,122 111679 114749 117,041 122868

23 Houfy  © 80482 43860 45736 . 47679 49705 51818 54020 56818 67864 60022 61673

Bi-wWeskly  3,15856 350852 365888 3§814.32 397640 414644 432160 450528 462912 472176 4,957.84
Annual 82,122 91,247 95,130 09172 103386 107,781 1123961 117,137 120,357 122766 128,903




Effective September 1, 2018
SCHEDULE | .
BUREAU OF HUMAN RESOURCES
HEALTH AND HOSPITAL $YSTEM - LOCAL 200

Yearat Yearat . Yearat
1at 2nd 3rd
. Laongevity Longevity Longevity
- After2 * Rate & 10 Rate & 15 Rate & 20
Years At | Years Years Years
Eth Step . Service Service Service

Grade Entry RateEnlry Rate £ 1stSlep 2ZndStep 3rdStep MhSlep 5thSten 6GthStep 7th Steg 8th Step  Sth Step
9 Hourly 14060 15622 16286 - 16070 17700 = 18453 19240 20.056  20.606 - 21.019 22071
BiWeskly  1,124.80 1,24076 130280 136832 141600 147624 153920 160448 164848 168152 1,765.68
Annual 29244 32493 83872 96316, 36816 88362 40018 41716 42,860 43719 45,907
10 ‘Howly - 15080 16783 17446 18188  18.950 - 10765 20605 21481 . 22074 22514 . 23.640
- BiWeekly 120480 133864 139568 145504 151672 1581.20' 1,64B40 171848 176592 180112 189120
Annual . 31,324 . 34,804 36,287 87.831 30434 41,111 42858 44,880 45913 46829 - 49,171
1 Howly - 16168 17953 ~ 18716 19514 20341 21204 22105 23.046 23680 2415¢ 25381
Bi-Weskly  1,29344 143624 1,497.28 156142 1,627.26 '160832 176840 184368 1,804.40 193232 2,028.88
Annual . 33629 - 37342 368920 40,589 . 42300 44,104 45978 47935 . 49,254 50,240 52750
12 Howly = 17303 19223 20046 20898 217865 22710 28.676 24682 25351  26.867 27162 °
Bi-Weekly 138424 1,537.84 1,803.60 1,67t.84 174288 1,816.80 1,894.08 1,97456 202888 206936 217286
Annual - 35,950 39,083 41,693 43467 45314 47,296 49246 51,838 52750 53,803 56496
13 Hourly 18533 20593 21468 22378  23.331 24323 25355 . 26433 27161 27705 29.088 -
BlWeskly 148284 164744 171744 178024 186648 194584 202840 2,114.64 217288 221640 2327.04
Annuas | aBE48 - 42833 44853 46546 48528 50591 52738 . 54000 56494 57,626 60,503
14 Hourly 19898 22110 23050 24028  25.050 26113  27.223 26380 20160 20743 31231
BiWeekly 159184 1768.80 ~1,844.00 192224 200400 2,080.04 -2,177.84' 227040 233280 237944 249848
‘Annual 41,387 45988 47,944 49978 52,104 54315 56623 59030 60,652 61,865 64,960
15 Hourly 21422 23802 24812 25866 26965 28111 20307 80561 31393 32022 3362t
" BiWesky 171376 1,904.16 198496 2,089.28 215720 2,48.88 234456 244408 251144 256176 2,680.68
Annyal 44557 49508 61,608 53801 56,087 68,470 60,088 63,546 65,207 66605 69,931
16 Hourly 22995 25550 26635 27.768 28947 80176 © 31450 32799 83700 34874 36002
" Bi-Weekly 183960 204400 2,130.88 222144 231676 241408 251672 262392 269500 274092 2,887.35
Anrual | 47828 53,144 55402 67,757 60,200 62766 65434 68221 70,096 71497 - 75071
17 Mowly | 24677 27419 28507 20798 31066 32385 33763 35197  96.166 - 36.809 38742
Bi-Weekly 197415 2,19352 228605 238384 248528 250080 2,701.04 281576 289328 295112 309856
Annuat 51,328 57,081 53460 61979 64617 67,360 70,227 73208 75225 76728 . 80562
18 Houly 26434 - 20371 30618 91920 ' 33275 34690 36166 97701 38736 39515 - 41492
- BiWeekly 211472 234968 244044 255360 266200 277520 289328 301608 305904 3,161.20 3,319.38
Annual 54982 61,091  63885. 66,393 69,212 72,155 75225 78418  BOS75 62191 86303
19 Hourly 26.994 32215 33586 35015 86502 88051 G0672 41855 42494  43.344 - 45512,
Bi-Weekly  '2,31952 257720 260688 280120 292016 304408 317376 330840 239952 346752 3,640.96
Annuat 60,307 67,007 69858 7283t 75924 79146 82517 86018. 88,387 90,155 094,664
20, Houly 91838 - 35376 36678 36448 40.0B2 41784 43560 45411 46660 47583 49873
Bi-Weekly — 2,547.04 283008 . 205032 3,075.84 3206556 334272 3484.80 563288 373280 3807.44 399784 .
Arudl 66,223 73582 76708 79,971  B3370 88,910 90,604 94454 97,062 98,993 103,943
21 Houdy 341990 - 38877 40529 42252 44088 45918 47870 49.906. 51279 | 62302 54918
- BiWeekly 278920 311016 §,24232 338016 352384 367352 382080 599248 4,10232 4,184.16 4,393.44
Anntal 72779  B0,864 84300 67,884  $1,618 95511 ~ 99569 103,804 106,660 108788 114,229
22 Houwrly 38397 42664 44477 46307 48536 50392 52531 54766  56.271  57.395  60.268
BiWeskly  8,07176 341312 355816 370036 386688 403136 4,20248 4,361.28 460158 459160 4,821.44
Annal - 79885 BB741 92512 © 95443 100538 104815 109,26¢ 113913 117043 119381 125357 .
23 Hourly 40272 44746 46651 48533  50.698 52864  E5400  67.442 59021 60202 63212

B-Weekly  3,221.78 5,57968 378208 3,800.64 405592 4,298.32 4,40800 4,595.36 4,721.68 481616 505688
Annual 83,765 93,071 97,034 101,156 105453 109,936 114,608 119,479 122783 125220 131,480




Grade

'8

" BiWeekly

- 10

Hourly

Annual

-Hourly

-Bl-Weekly

Bi-Weekly

12

Annual
Heurly
Annuat

Hourly
Bi-Weekly

*, Annual

1

14

Hourly

Bi-Waekly

Annual

Hourly

. Bl-Weekly

16

16.

17

Annual

Hourly
Bi-Weekly
Annual

“Hourly

Bi-Weekly
Annual

Hourly

- Bi-Weakly

18

19

20

Annual
Hourly
Bi-Waskly
Annuat

Hourly

Bl-Weekly .-

Anneal

Hourly
Bi-Wegkly

- Anriual

- 22

23

Hourly
Bi-Weekly
Annual

Houriy
Bi-Weekly
Annual

Hourly
Bi-Weskly
Annual

0

" 'SCHEDYLE
. BUREAU OF HUMAN RESOURCES

HEALTH AND HOSPITAL SYSTEM - LGOCAL 200

After2
Years At

6th Step = Service

- Effective September 1, 2020

’ Yéar at
1st

© Year at

2nd

Year at
ard

Longevity Longavity Longevii;f
Rate & 10 Rafe & 15 Rate & 20

Years

Years

Service.

Years

Sendce -

VEntm Rats E.m.ng Rate { istStep  2nd Step 3rd Steg' 4th Step 56th Step Bth Step . 7th Step 8th Step Sth Step’

14341
1,147.28
29,829

16.361
1,228.68
31,950

16.491
1,319.28
34,301

17.649

1411.92

36,709

18,904
151282

39,320

20,296
1,623.68

42,215

21.850
1,748.00
45,448

23,456
1,876.40

48,786

o 25171
2,013.68
52,355

26.963
2,157.04

56,083

| 29574
2,365.92

61,513

32.475.

2,598.00
67,548

35.680
2,856.20
74,285

39.165

3,133.20 |

81,463

410977
3,286.16

85,440

"15.834
1,274.72
33,142

17.068
1,385.44

- 25501

18.312
1,464.96

38,088

" 19.6807
1,568.56
40,782

‘21.006 -

1,680.40

43,880

22552
1,804.18
46,908

24.278
1,842.24
50,498

_.26.061

2,084.88
54,208

27967

2,237.36
58,171

" 29.958
2,396.64
82,312

32.859
2,628.72
68,346

. 3B.084

2,686.72
75,054

39.656

317240 .

82,482

43.517
348136
90,515

45841

3,651.28
94,933

16611
1,328.88
34,550

17.795
* 1,423,680
. 37,013

-, 18090
1,527.20

38,707

20446
1,635.68

42,627 -

21897 -

1751.76
45,545

23.511

1,880.88

" 48,902

. 25,308
2,024.64
52,640

27189
2,173.52

56,511

20,159
2,332.72

60,850

31.230
2,498.40
64,958

34,258
274064

. 71,256

37.617 -

3,000.38

768,243

41.340
3307.20
85,907

45,367
620,56

94,353

47584
3,806.72
08,074

C17.319
1,385.52
36,023

18.562

1,484,16

38,688 -

19,904
1,502.32
41,400

21,316

1,705.28

44,337

22,826
1,826.08
47,478

24.509
1,960.72
50,978

-26.383
2,110.64
54,876

26.323

2,265.84
58,911

30,994
2,431.52

83,218

32.558 :

2,604.64
7,720

36.715

286720
74,287

39.217
3,137.36
81571

43097
3,447.75
89,641

"47.294
3.763.52
98,371

49,608
3,968.48
103,180

18,054
144492
37,652

19.338
1,647.04
40,223

20.748 -

1,650.84
43,155

22228
1,777.78
. 46,221

23.708
1,802.84
49,499

25.551
2,044.08
53,146

27.504
220032
57,208

29526
2,362.08
61414

31.687
2,534.96
65,008

33.941
2,715.28
79,697

37.232

2,978.56
77,442

40.884
3,270.72
.85,038

- 44.929

3,504.32

93,452

- 49.303
3,944.24

102,560

51.713
4,137.04
107,563

18.822
1505.76
39,149

20,160
1,612.80
- 41,932

21628
1,730.24
44,986

23164
1,853.12
48,181

24.809
1,884.72
51,602

26.635

2,130.80
55,400

28.673

2,293.84

59,839

30780

246240
64,022

33.033
2,642.64
68,708

" 35.084

2,830.72
73,598

38812
3,104.96
80,728

42,620
3,409.60
88,649

46,837
3,746.96
97,420

51400
4,112.00
108,812

53011

431288
112,134

19.626
1,570.00
40,820

21.017
1,681.36

- 43,715°

22547
1,803.76
46,897

24150

1,932.00
50,232

25.862

2068986, .

53,792

‘27,767,
292136
57,755

20.803-
239144

62,177

.32.088
2,567.04

86748

34,438
2,756.04
71,681

36.889
2,951.12

76,729

40 465
3,047.20
84,167

44.431
4,554.48
92,416

48827
3,006.18

101,560

53582
4,296.56
111,450

§6.202
4,496.16
“116,900

20.457
1,636,568
42,550

21.911
1,7652.68

45,574

23.607
1,880.56
48,894

25.176
2,014.08

62,366

26.982
2,156.96
56,080

26.948
2,315.84
80,211

81,162
2,492.96
64,816

33.455
287640
68,586

35.901
2,872.08
74 674
38.456
3,076.40

79,986

42182
\3,374.66
87,738

468319

3,705,862
98,343

4,072.32

105,880

55.881

'4,468.88.

116,190

68591

4,687.28
121,669

50904 -

21.018
168144
43,717

- P2 515
1,801.20

46,831

- 24154
1.832.32
50,240

.- 25.868
2,660.44
58,805
27.704
2,216.32
. 57,624

28.743
2,379.44
- 51,865

32021
2,561,68
66,609

34974

2,749.92
71,497

" - 36.889.

285112
76,729

39513
8,161.04
82,187

43.344
3,467.62
90,155

47,593 .

3,807.44
68,993

52,305
4,184.40

57,398
4,591.68
119,383

80.201
4,816.08
125,218

108,794 .

21.43¢9

1,716.12
44,593 -

22.964 -

1,837.12
47,765

24657 -

1,970.96
51,244

" 'zp.384
211072

- 54,878

28,2859

2,260.72
58,778

30.338

2,427.04

63,103

32662

2,612.96
67,938

35.081

2,804.88
72,926

37.827

2,010.16
78,264 -

40.905

3,224.40-

83,834

44211
3,636.68

91,958

48545
3,8688.60

100,873

53.348
4,267.84
110,963

58,643
4,683.44
121,769

651408
4,912.48
127,724

22512
1,800.95
46,824

24113

1,929.04
50,155

25868
2,069.44
53,805

27.705
2,216.40
57,626

20670
2,373.60
61713

31.856
254848
66,260

34.293
2,743.44
71,329

38.814
294512

76,573 .

30.507 -

3,160.56
82,174

42392 -

3,385.76

. 88,029

486422
3,713.78

88,557 -

50.972

4077.76

106,021

56.016-
4,481.28
116513

61.473
4,917.84

127,863

64.476
b,158.08
.134,110



S_ide Letter of Agfeement -

' . Between '
COOK COUNTY PHARMACY ASSOCIATION CHICAGO JOINT BOARD
RETAIL WHOLESALE & DEPARTMENT STORE UNION ‘
- LOCAL200 -
(ADMINISTRATIVE STAFF)

And
.~ COUNTY OF COOK
'HEALTH AND HOSPITAL SYSTEM

The partIes agree, before Loca,l 200 AdImmstratlve Staff ba:rgammg u.mt employees are required

to work weekends, the County will notify the. Umon and meet to negotiate over the terms and - .
- conditions. ’

- 2(-]71 7-2020L0CAL 200 ADMINISTRATIVE STAFF - F



Side Letter Of.Agreement '

Between
COOK COUNTY PHARMACY ASSOCIATION, CHICAGO JOINT BOARD,
' RETAIL, WHOLESALE & DEPARTMENT STORE UNION
: - LOCAL 200 ‘
(ADMINISTRATIVE ST AFF)

And '

COUNTY OF COOK
- HEALTH AND HOSPITAL SYSTEM

If the Employer, subsequent to ratification of this Agreement and prior to the expiration of the
Agreement (i.e. November 30, 2020) enters into an agreement with any other union, (excluding an
interest arbitration award) that contains across the board wage increases greater than those set forth
in this Agreement, or agrees to a lower rate of employee contribution to health insurance), then
upon demand by the Union those wage. 1ncreases or health irisurance changes will be apphed to
members of this bargammg unit. :

2017-2020L0CAL 200 ADMINISTRATIVE STAFF -F



COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C - VERSION IT
- PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2017 AND DECEMBER 1, 2020

Cook County Benefit OverVIeW

Benefits Effective 6/1/2018

HMO(s) - Current - Benefits Effective
12/1/2015
: All Copays All Copays
Out of Pocket Maxrmum accumulate tOPOBCP Max accumulate topO%P Max
Out of Pocket Maximum $1,600 single / §3,200 family | $1,600 single / $3,200 family
| Inpatient Facility $100 copay per admit $100 copay per admit -
Preventive : ~ $0 copay (100% Covered) $0 copay (100% Covered)
Other PCP / Urgent Care | $15 copay - $15copay
Specialists ' $20 copay - . $20 copay
X-Ray / Diagnostic tests : ) .
(performed in lab or $0 copay - $0 copay
hospital) ' ,
Accident / illness $15 copay - $15 copay
Emergency Room $75 copay $75 copay
PPO - Current - Benefits Effective Benefits Effective 6/1/2018 '
- 12/172015
| Deductible and Out of Copay and Deductibles do Copay and Deductibles do
Pocket Maximum accumulate to OOP. Max “accumulate to OOP Max
: $350 /$700 $350/$700
Annual Deductible (Single / Family) (Single / Family) |
2x Qut of Network 2x Qut of Network °
- : $1,600/$3,200 $1,600/$3,200
Out of Pocket Maximum (Single / Family) (Single / Family) -
' 2x Qut of Network 2x Qut of Network
Inpatient Fuacility 90% In network / 60% Out of 90% In network / 60% Out of - |
y ‘ a network _ networkk . .
Preventive $0 copay (100% Covered) $0 copay (100% Covered)
' 90% coinsuranc'e after 90% coinsurance after
PCP $25 copay / 60% Out of $25 copay / 60% Out of
' ' . network network
' 90% coinsurance after 90% coinsurance after
| Specialists $35 copay / 60% Out of $35 copay / 60% Out of
‘ netvvork network
X-Ray / Diagnostic tests o : - 90% in network
gpe?formed inlab or 6 0?;: é&?élf ;‘:g;l;rk 60% Out of hetwor_k
ospital) : ‘
90% coinsurance after 90% coinsurance after
Accident / Hlness $25 copay / 60% Out of $25 copay / 60% Out of
network - network

2017-2020L0CAL 260 ADMINIS)'R'AT]VE STAFF-F ~




COOK COUNTY HEALTH PLAN DESIGN/APPEN DIX C VERSION 1I
 PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1,2017 AND DECEMBER 1, 2020

Emergency Room —In/

. - $75 copay
Qut of Network $75 COI? ay o
Drug Current - Benefits Effective | Benefits Effective 6/1/2018
12/1/2015 | -
" Generic: . $10 copay Generic:  $15 copay
| Brand Formulary: $25 copay | Brand Formulary: $30 copay
g;:;'clrmz‘zon Drugs a | Brand Non-Formulary: $40 | Brand Non-Formulary: $50
’ ; ' copay | . copay .
o _ Ma1l Order: 2 x retail Mail Order: 2 x retail
‘Generic Step Therapy PBM’s generic step therapy PBM’s generic step therapy
- : | program . ' program .
| Mandatory Maintenance Mandatory mail-order for |  Mandatory mail-order for
Choice - maintenance maintenance
drugs drugs '
Vision Current Benefits Effectlve 12/1/2015
E ¢ Examination $0 oopay
> B Once per 12 months .
| o $0 copay standard uncoated plast1c
£
Ey egla;s Len;es Once per 12 months
' $0 copay up to $100 / Amount over $100
Frames less 10% °
- Once per 24 months
- $0 copay up to $100
% ,
Contact Lenses Once per 12 months

*Fither eyeglass lenses OR cbnt_act lenses are covered every 12 months

201 7-2020L0CAL 200 ADMINISTRATIVE STAFF - F




COOK COUNTY HEALTH PLAN DESIGN/APPENI)IX C-VERSION II

PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE

DECEMBER 1, 2017 AND DECEMBER 1, 2020

Cook County Benefit OVBI'VleW (Cont.)

Dental - HMO Current — Benefits Effective 12/1/2015

| dnnual Deductible ‘ $0 (None) -

Benefit Period Maximum - None

' ' o Requires a Maximum' Allowance

P . Includes 2 exams / cleanings per beneﬁt
reventive

period;
Includes fluoride treatments under age 19
‘ _ Requlres a copayment for each spemﬁc
. service;
Basic Benefiis Copayments equal a discount of
approximately 70%
Requlres a copayment for each specific
. . : service; :
Major Serv?ces Copayments equal_a discount of
approximately 60%
Requires copayments;
Copayments equal a discount-of
Orthodontics approximately 25%;
Max one-full course of treatment for
dependent children under 19
Dental - PPO Current - Benefits Effective 12/1/2015
Annual Deductible $25 Individual / $100 Famlly (In
' network)
$50 Individual / $200 Family (Out of
network)
, 100% of Maximum Allowance (In

Preventive

(2 exams / cleanings per network)

. . A ' 80% of Maximum Allowance (Out of

Benefit Period). _

‘network)

Primary Services 80% of Maximum Allowance (In
X-Rays network)_ .
Space Maintainers 60% . of Maximum Allowance (Out of

' network)

Restorative Services
Routine Fillings

80% of Maximum Allowance (In network)
60% of Maximum Allowance (Out of
network)
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COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C - VERSiON I

PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE

DECEMBER 1, 2017 AND DECEMBER 1, 2020

Emergency Services

80% of Maximum Allowance (In
network)
80% of Maximum Allowance (Out of
network)

Endodontics

80% of Maximum Allowance (In
network)
60% of Maximum Allowance (Out of
network)

Periodontics

- 80% of Maximum Allowance (In
~ network)
60% of Maximum Allowance (Out of
network)

Oral Surgery

80% of Maximum Allowance (In .
network)
60% of Maximum Allowance (Out of
' network)

Prosthetics

5 0% of Maximum Allowance (In and out
of network) '

Orthodontics

50% up to a lifetime max of $1,250 (In and
out of network)

Cook County Benefit Overview (Cont.)
| Employee Contributions — As a Percentage of Salary (Pre-Tax)

BIue Advantage HMO Cur;;t;; llzilgiieg tn_re
Employee Only 1.50%
~ Bmployee + Spouse | | 2.00%
Employee + Child(ren) 1.75%
Employee + Family 2.25%
Current Effective
YPO , 12/1/2016
‘Employee Only 2.50%
Employee + Spouse 3.00%
Employee + Child(ren) , 2.75%
Employee + Family 3.25%
Dental . ' Current Effective
12/1/2016
HMO $0°
PPO $0
' Vision Current Effective
12/1/2016
Vision Plan $0
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